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Singapore Salary and Bonus Plans
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82% of Singapore employers plan 89% of Singapore employers intend Workers in the Energy and Utilities,

to increase salaries by 3% or more to hand out bonuses of at least one as well as Transport, Logistics, and

heading into 2025. month going into 2025. Automotive sectors are expected to
receive the most bonus.

Average increment (in %) given to your staff in 2024/20257?

A net 82% of Singapore employers surveyed reveal intentions to increase salaries by 3% or more
heading into 2025.

NET 82%
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The figures may not add up to 100% due to rounding.

Salary Increment Plans for 2024/2025 by Industry

Employers in the Transport, Logistics, and Automotive sector expect to give out the most increments
going into 2025, with 91% of those surveyed planning to give an increment of 3% or more.

Transport, Logistics & Automotive

Communication Services

Health Care & Life Sciences
Financials & Real Estate

Energy & Utilities

Consumer Goods & Services 19% 60% 12% 9%

Industrials & Materials 20% 55% 19% 6%

Information Technology 25% 6%

Other/None of the Above
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The figures may not add up to 100% due to rounding.

Average bonus given to your staff in 2024/2025?

A net 89% of Singapore employers surveyed reveal intentions to hand out bonuses of at least
one month going into 2025.

NET 89%
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Bonus Plans for 2024/2025 by Industry

Employers in the Energy and Utilities sector intend to give out the most bonus going into 2025,
with 100% of those surveyed planning to give at least 1 month and more.
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For more information, visit www.manpowergroup.com.sg/meos Stay Connected: ﬁ m G

ManpowerGroup surveyed 525 employers in Singapore on their 2024/2025 salary and bonus plans.
The survey was conducted alongside the ManpowerGroup Employment Outlook Survey which will be released on 10 December 2024.
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